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EQUALITY AND DIVERSITY POLICY
Statement:
The Nest is committed to promoting equality, diversity, and inclusion, ensuring that every child, family, and staff member is valued and treated with respect. We aim to provide an environment that is free from discrimination, harassment, and inequality, where everyone is encouraged to achieve their full potential.

Scope
This policy applies to all children, staff, parents/carers, volunteers, visitors, and any other individuals involved with the Nest.

Legal Framework
This policy is based on the following legislation:
• The Equality Act 2010
• The Human Rights Act 1998
• Special Educational Needs and Disability Act 2001
• UN Convention on the Rights of the Child
• Prevent Duty Guidance (updated 2023)
• Early Years Foundation Stage (EYFS) Statutory Framework (DfE 2024)

Aims
• To create an inclusive environment that welcomes and values diversity.
• To provide equality of opportunity for all children, regardless of their race, ethnicity, culture, gender, ability, religion, or socioeconomic background.
• To foster respect, understanding, and positive relationships among all members of the Nest community.
• To challenge stereotypes, prejudice, and discriminatory behaviour.
• To ensure that the Nest is accessible to all children and families.

Admissions
• The Nest is open to every family in the community and does not discriminate on the grounds of race, gender, disability, religion, or socioeconomic background.
• We welcome children with additional needs and work with parents and external professionals to ensure appropriate support and accommodations are in place.
• We make reasonable adjustments to ensure that all children can access the full range of activities and learning experiences.


Staff
• All staff are expected to model inclusive behaviour and to promote an ethos of equality and diversity in their interactions with children, parents, and colleagues.
• Staff recruitment, promotion, and training are conducted in line with the principles of equality and non-discrimination.
• Staff receive ongoing training on equality, diversity, and inclusion to enhance their understanding and ability to challenge discriminatory behaviour and practices.
• We maintain an open and supportive environment where staff can raise concerns about discrimination or inequality.

Anti-Discrimination and Harassment
• Discriminatory language or behaviour is not tolerated and will be challenged promptly and sensitively.
• Staff are trained to address incidents of discrimination or harassment, whether directed at children, parents, or staff members.
• All incidents of discrimination, bullying, or harassment are logged and dealt with according to our disciplinary procedures.
• We work with children to help them understand the importance of treating everyone with respect and to challenge any stereotypes or prejudices they may encounter.

Accessibility
• The Nest building and facilities are accessible to all children and families, including those with disabilities.
• We make reasonable adjustments to accommodate the specific needs of children, staff, and parents with disabilities, ensuring full participation in the Nest activities.
• We work with external agencies and specialists to provide additional support where necessary to meet the needs of children with special educational needs and disabilities (SEND).

Partnership with Parents and the Community
• We actively engage with parents and carers to ensure they feel included and involved in their child’s learning and development.
• Information and communication are provided in a range of formats to ensure accessibility for all parents, including those who speak English as an additional language or have literacy challenges.
• We work in partnership with local community groups and agencies to promote diversity and inclusion within the Nest.

Monitoring and Evaluation
• We regularly review and evaluate our practices and policies to ensure that we are meeting the needs of all children and families.
• Feedback from parents, staff, and external partners is welcomed and used to improve our approach to equality and diversity.
• We ensure that data related to admissions, progress, and outcomes for different groups (e.g., by gender, ethnicity, or ability) is monitored and used to inform practice.

Complaints
• Any complaints regarding equality, discrimination, or harassment will be taken seriously and dealt with in accordance with our complaint’s procedure.
• Parents, carers, staff, or children who feel they have been discriminated against are encouraged to report their concerns to the Pre-School Manager or designated safeguarding lead.

This policy was adopted on 1st November 2014 & will be reviewed annually.
Signed on behalf of The Nest ___________________________________________________________

Date Signed: ________________________________________________________________________

Date to be reviewed___________________________________________________________________
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