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Whistleblowing Policy

Policy Intent
At Potton Pre-School, we are committed to operating with integrity, transparency, and accountability. This policy is intended to empower staff, volunteers, and others connected with the setting to raise concerns about wrongdoing without fear of victimisation or reprisal.
This policy reflects our commitment to safeguarding children, promoting best practice, and complying with our duty under the Statutory Framework for the Early Years Foundation Stage (EYFS) – September 2025.

 Aims of This Policy
· To encourage staff and others to report suspected wrongdoing as soon as possible in a safe and supportive environment.

· To outline how concerns can be raised and how they will be handled.

· To ensure concerns are taken seriously and addressed appropriately.

· To comply with EYFS 2025, Working Together to Safeguard Children (2023), and the Public Interest Disclosure Act 1998.

Who This Policy Applies To
· All employees (permanent, temporary, part-time)

· Volunteers and students

· Committee members/trustees

· Contractors and agency workers

· Anyone connected to the setting who wishes to raise a concern in the public interest

What Is Whistleblowing?
Whistleblowing is when someone reports concerns about wrongdoing that affects others — such as the children in our care, the public, or the integrity of the organisation.
Concerns may relate to:

· Child protection and safeguarding concerns

· Unsafe or illegal practices

· Health and safety risks

· Poor or unethical conduct by staff

· Failure to comply with statutory obligations (including EYFS)

· Financial mismanagement or fraud

· Concealment of any of the above
This policy is not for personal grievances or complaints. Those should be addressed via the grievance or complaints procedure.

EYFS 2025 Requirements (Safeguarding and Welfare)

In line with the EYFS Statutory Framework (September 2025):
· All settings must have a policy and procedure for whistleblowing.

· Providers must ensure that all staff are aware of the whistleblowing policy.

· Providers must ensure staff understand their responsibility to report concerns about the behaviour of colleagues, including those that relate to inappropriate relationships with children.

EYFS 2025 Clause 3.11 (Safeguarding):

"Practitioners must be alert to any indications of safeguarding issues in the setting and must follow the provider’s procedures for reporting concerns, including whistleblowing where appropriate."
How to Raise a Concern

Concerns can be raised verbally or in writing with the following:
➤ Your manager or deputy manager
· This is usually the first point of contact.
➤ Designated Safeguarding Lead (DSL):

· If your concern is regarding the manager or DSL, refer to the Deputy Designated Safeguarding Lead (DDSL)

➤ Committee Chair

· If your concern is about the DSL or you feel it has not been handled properly.

If You Cannot Raise It Internally you can contact an external body:
· National Whistleblowing Advice Line, 8am to 8pm Monday to Friday – 0800 028 0285
· Ofsted Whistleblowing hotline: 0300 123 3155, Email: whistleblowing@ofsted.gov.uk, Website: www.gov.uk/government/organisations/ofsted

Confidentiality and Protection
· All concerns raised will be treated in the strictest confidence.

· You do not need to provide evidence before raising a concern — just a reasonable belief.

· You are legally protected under the Public Interest Disclosure Act 1998 from dismissal, discrimination, or victimisation for whistleblowing in good faith.
We will not tolerate harassment or victimisation of anyone who raises a concern in the public interest.

Malicious Allegations
If an allegation is found to be malicious or made for personal gain, it may result in disciplinary action. However, no one will be penalised for raising a concern in good faith, even if it turns out to be unfounded.

This policy was adopted on 23rd September 2025 and will be reviewed annually.
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