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EQUALITY AND DIVERSITY POLICY
Statement:
Our preschool is committed to promoting equality, diversity, and inclusion, ensuring that every child, family, and staff member is valued and treated with respect. We aim to provide an environment that is free from discrimination, harassment, and inequality, where everyone is encouraged to achieve their full potential.
Scope
This policy applies to all children, staff, parents/carers, volunteers, visitors, and any other individuals involved with the preschool. It covers all aspects of our work, including admissions, teaching, learning, staffing, and the preschool environment.
Legal Framework
This policy is based on the following legislation and statutory guidance:
· Equality Act 2010
· Human Rights Act 1998
· Children and Families Act 2014
· SEND Code of Practice: 0–25 years (2015)
· Early Years Foundation Stage (EYFS) Statutory Framework (current edition)
· UN Convention on the Rights of the Child
· Counter-Terrorism and Security Act 2015 (Prevent Duty)
The Equality Act 2010 protects individuals from discrimination based on protected characteristics, including disability, race, religion or belief, sex, sexual orientation, gender reassignment, pregnancy and maternity, and age (where applicable).
Aims
· To create an inclusive environment that welcomes and values diversity.
· To provide equality of opportunity for all children, regardless of their protected characteristics, background, or circumstances.
· To foster respect, understanding, and positive relationships among all members of the preschool community.
· To challenge stereotypes, prejudice, and discriminatory behaviour.
· To ensure that the preschool is accessible to all children and families.
Admissions
· The preschool is open to every family in the community and does not discriminate on the grounds of any protected characteristic under the Equality Act 2010.
· We welcome children with additional needs and disabilities and work in partnership with parents and external professionals to ensure appropriate support is in place.
· We make reasonable adjustments to ensure that all children can access the full range of activities and learning experiences, in line with the Equality Act 2010 and the SEND Code of Practice.
Teaching and Learning
· Our curriculum reflects diversity through inclusive resources, activities, and experiences that represent a wide range of cultures, family structures, abilities, and beliefs.
· We celebrate a variety of festivals and cultural events throughout the year to promote understanding, respect, and inclusion.
· Differentiated learning opportunities are provided to meet the individual needs of all children, enabling every child to make progress and achieve their potential.
· Children are encouraged to express their own identities and are supported in developing self-awareness, confidence, and respect for others.
Staff
· All staff are expected to model inclusive and respectful behaviour in their interactions with children, parents/carers, colleagues, and visitors.
· Recruitment, induction, promotion, and training are carried out in line with equality and non-discrimination principles.
· Staff receive ongoing training to support their understanding of equality, diversity, inclusion, and their responsibilities under current legislation.
· An open and supportive environment is maintained where staff feel confident to raise concerns related to discrimination or inequality.
Anti-Discrimination and Harassment
· Discriminatory language or behaviour is not tolerated and will be challenged promptly, sensitively, and appropriately.
· Staff are trained to respond to incidents of discrimination, bullying, or harassment involving children, parents/carers, staff, or visitors.
· All incidents are recorded and addressed in line with the preschool’s behaviour, safeguarding, and disciplinary procedures.
· Children are supported in learning how to treat others with kindness and respect and to challenge stereotypes in an age-appropriate way.
Accessibility
· The preschool environment is designed to be accessible to all children and families, including those with disabilities.
· Reasonable adjustments are made to accommodate the needs of children, staff, and parents/carers with disabilities.
· We work in partnership with external agencies and specialists to support children with special educational needs and disabilities (SEND).
Partnership with Parents and the Community
· We actively engage parents and carers as partners in their child’s learning and development.
· Information is shared in accessible formats to support families who speak English as an additional language or who have literacy needs.
· We work with community organisations and services to promote inclusion and support diversity within the preschool.
Monitoring and Evaluation
· The preschool regularly reviews its policies, practices, and provision to ensure equality and inclusion are embedded in all areas of work.
· Feedback from parents/carers, staff, children (where appropriate), and external professionals is welcomed and used to improve practice.
· Relevant data (such as admissions, attendance, and progress) is monitored to help identify and address any inequalities.
Complaints
· Any concerns or complaints relating to equality, discrimination, or harassment are taken seriously.
· Complaints will be managed in line with the preschool’s complaints procedure.
· Parents/carers, staff, or visitors who feel they have experienced discrimination are encouraged to raise concerns with the Pre-School Manager/Designated Safeguarding Lead (DSL).
Review
This policy will be reviewed annually, or sooner if required, to ensure it remains compliant with current legislation, statutory guidance, and best practice.
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